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About this Report

Materiality Matrix

About this Report

G4-28

G4-29

G4-30

GRI G4 ‘In Accordance’ option

We report in accordance with the Core option.

G4-32

This Report has been prepared based on the following
international standards:

•• Sustainability Reporting Guidelines (v. G4) of the Global
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Reporting Initiative (GRI);

•• GRI sector disclosures for electric utilities;
•• AA1000SES Stakeholder Engagement Standard (2015).
The Report includes data on the Company’s activities
from 01 January 2015 to 31 December 2015, as well
as plans and commitments for 2016. Federal Grid’s
performance results, financial and economic indicators
that are included in the Social Report are based on our
RAS financial statements. G4-17
Traditionally, the purpose of the Report is to inform a wide
range of stakeholders about the Company’s activities, its
strategy and mission, social responsibility and corporate
sustainability policy, key events and performance,

5,0

crisis response measures, import substitution policy,
economic, social and environmental impact, and
stakeholder engagement.

1

4,5

The Report contains forward-looking statements with
respect to operating, financial, economic and social
performance indicators that characterise further
development of the Company. Our assumptions and
intentions are subject to political, economic, social and
legal situation in Russia and in the world. Due to this,
the Company’s actual performance may differ from
forecasts.
In accordance with the GRI G4 Guidelines, when switching
to a new version in 2015, a procedure was developed and
implemented for determining materiality of key topics
(aspects) of Federal Grid Company’s operations, as a
result of which a materiality matrix was made (for further
details, see the 2014 CSR Report, page 49).

11

13

43

3,5

23
25

15

14

3,0

33

12
21

35

26

7

37

2
9
4

18

8

36

17

39

40

27

45
38

41

16
24

30

32

34

31
22
46

44

28

2,5

29

In 2016, when preparing the 2015 Report, the materiality
matrix was updated through a questionnaire survey
of internal stakeholders G4-18 , G4-23 .
26 questionnaires were completed.
Aspects included in the area of highest importance for
the Company and stakeholders are treated as priority
and subject to mandatory disclosure in full (i.e. the
Report will disclose information about management
approaches and performance indicators). They are
placed in the upper right (‘red’) corner of the map. The
list of fully disclosed aspects also includes aspects
from the ‘blue’ zone of the map.
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5

Relevance for external stakeholders

This document is a Social Responsibility and Corporate
Sustainability Report of Federal Grid Company for the
year 2015. This is the ninth non-financial report of the
Company. In accordance with the Company’s policy to
improve its openness and transparency, such reports have
been published annually since 2007.
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Relevance of the Company impacts

Aspects:

G4-19

1. Economic performance

18. Labor/Management Relations

2. Presence in the labor markets

19. Occupational health and safety

3. Indirect economic impacts

20. Training and education

4. Procurement practices

21. Equal remuneration for women and men

5. Materials

22. Diversity and equal opportunity

6. Energy

23. Supplier Assessment for Labor Practices

7. Water

24. Labor practices grievance mechanisms

8. Biodiversity

25. Investment

9. Emissions, effluents and waste

26. Non-discrimination

10. Environmental impacts of the reporting Company’s
products and services

27. Freedom of association and collective bargaining

11. Compliance with environmental protection
requirements

29. Forced or compulsory labor

12. Transport
13. General investments in environmental protection
14. Company’s management of suppliers’ environmental
impact
15. Supplier environmental assessment
16. Environmental grievance mechanisms
17. Employment

28. Child labor
30. Security practices
31. Indigenous Rights
32. Assessment of the Company’s units for observance of
human rights
33. Supplier Human Rights Assessment
34. Human rights grievance mechanisms
35. Local Communities

Appendices

Appendices

About this Report

GRI G4 Content Index – Electric
Utilities Sector Supplement

42. Customer health and safety
43. Product and service labeling

38. Anti-competitive Behavior

44. Marketing communications

39. Compliance with legislative requirements

45. Compliance with the product responsibility
requirements

No

46. Customer privacy

Strategy and Analysis

40. Supplier assessment for impacts on society in the
regions where the Company operates
41. Grievance mechanisms for impacts on society in the
regions where the Company operates

Aspect boundaries: PJSC FGC UES, including all branches
(MES and PMES). G4-20
Aspects are not material outside the organisation.

verified by structural divisions that submit the data,
and by functional units of the Company’s departments.
If external information is used, a reference is provided
to the source.

G4-21
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Appendix 1. GRI G4 Content Index – Electric Utilities Sector
Supplement

36. 	Anti-corruption
37. Contribution to government policy making

Adhering to the principles of stakeholder engagement,
the Company conducted public hearings of the draft
Report on 22 April 2016. The results of these hearings and
stakeholder recommendations were incorporated in the
Report. The minutes of the hearings were agreed with the
participants in the dialogue and included in the Appendix 5
to the Report.
The reliability of data included in the Report is ensured
during the collection and consolidation of information
using standard procedures and confirmed by the
departments responsible for the preparation of the
corresponding information unit. The data is subject to
an internal approval, its completeness and accuracy is

The Report has been externally assured. An External
Assurance Statement is also included in this Report
(see Appendix 4 to the Report).
Interactive version of the 2015 Report, as well as previous
reports of Federal Grid Company in electronic formal are
available on the corporate website (http://www.fsk-ees.ru/
shareholders_and_investors/disclosure_of_information/
annual_reports/).
Please refer any questions related to the 2015 Report
and its contents to the Department for External
Communications and Government Relations at:
8 (800) 200 18 81 (ext. 20–97)
and e-mail: ratnikova-yd@fsk-ees.ru. G4-31

Indicator
Index

Description

Disclosure

Report section/
Notes

1

G4-1

Statement from the most senior decision-maker of the
organisation about the relevance of sustainability to the
organisation and the organisation’s strategy for addressing
sustainability

Full

Statement from the
Chairman of the
Management Board

2

G4-2

Description of key impacts, risks, and opportunities

Full

Risk Management
For further details,
see the 2015 Annual
Report.

Company Profile
3

G4-3

Name of the organisation

Full

Company Profile

4

G4-4

Primary brands, products, and services

Full

Company Profile

5

G4-5

Location of the organisation's headquarters

Full

Company Profile

6

G4-6

The number of countries where the organisation operates, and
names of countries where either the organisation has significant
operations or that are specifically relevant to the sustainability
topics covered in the report

Full

Our Role within the
Industry

7

G4-7

Nature of ownership and legal form

Full

Company Profile

8

G4-8

Markets served (including geographic breakdown, sectors served,
and types of customers and beneficiaries

Full

Our Role within the
Industry

9

G4-9

Scale of the organisation, including:

Full

Company Profile
Human Resource
Management

Full

Human Resource
Management

•• Total number of employees
•• Total number of operations
sales (for private sector organisations) or net revenues (for
•• Net
public sector organisations)
capitalisation broken down in terms of debt and equity
•• Total
(for private sector organisations)
10

G4-10

•• Quantity of products or services provided
number of employees by employment contract and
•• Total
gender;

number of permanent employees by employment type and
•• total
gender;
workforce by employees and supervised workers and by
•• total
gender;

workforce by region and gender and whether a substantial
•• total
portion of the organisation’s work is performed by workers who

are legally recognised as self-employed, or by individuals other
than employees or supervised workers, including employees
and supervised employees of contractors;
significant variations in employment numbers (such as
•• any
seasonal variations in employment in the tourism or agricultural
industries)
11

G4-11

Percentage of total employees covered by collective bargaining
agreements

Full

12

G4-12

Description of the supply chain

Full

Company Profile
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No

Indicator
Index

Description

Disclosure

Report section/
Notes

No

Indicator
Index

Description

13

G4-13

Significant changes during the reporting period regarding the
organisation’s size, structure, ownership, or its supply chain,
including:

Full

Company Profile

27

G4-27

Key topics and concerns that have been raised through
stakeholder engagement, and how the organisation has responded
to those key topics and concerns, including through its reporting.
Report the stakeholder groups that raised each of the key topics
and concerns

Full

Stakeholders
and Stakeholder
Engagement

in the location of, or changes in, operations, including
•• changes
facility openings, closings, and expansions;
in the share capital structure and other capital
•• changes
formation, maintenance, and alteration operations (for private
sector organisations);
termination

14

G4-14

Whether and how the precautionary approach or principle is
addressed by the organisation

Full

Environmental Impact
Management System

15

G4-15

Externally developed economic, environmental and social
charters, principles, or other initiatives to which the organisation
subscribes or which it endorses

Full

Anti-Corruption
Activities
Environmental Impact
Management System

16

G4-16

Memberships of associations (such as industry associations)
and national or international advocacy organisations in which the
organisation:

Ful

•• holds a position on the governance body;
•• participates in projects or committees;
•• provides substantive funding beyond routine membership dues;
•• views membership as strategic

Our Role within the
Industry
Stakeholders
and Stakeholder
Engagement
Anti-Corruption Policy

Identified Material Aspects and Boundaries
17

G4-17

A list of all entities included in the organisation’s consolidated
financial statements or equivalent documents

Full

About this Report

18

G4-18

Explanation of the process for defining the report content and
the Aspect Boundaries; explanation how the organisation has
implemented the Reporting Principles for Defining Report Content

Full

About this Report

19

G4-19

A list all the material Aspects identified in the process for defining
report content

Full

About this Report

20

G4-20

Reporting, for each material Aspect, the Aspect Boundary within
the organisation, including the list of entities or groups of entities
included in p. 3.2 for which the Aspect is material

Full

About this Report

21

G4-21

Reporting, for each material Aspect, the Aspect Boundary outside
the organisation, including the list of entities or groups of entities,
and geographical locations for which the Aspect is material

Full

About this Report

22

G4-22

The effect of any restatements of information provided in previous
reports, and the reasons for such restatements

Full

No restatements have
been made

23

G4-23

Significant changes from previous reporting periods in the Scope
and Aspect Boundaries

Full

No changes

Full

Stakeholders
and Stakeholder
Engagement

28

G4-28

Reporting period

Full

About this Report

29

G4-29

Date of most recent previous report

Full

About this Report

30

G4-30

Reporting cycle

Full

About this Report

31

G4-31

Contact point for questions regarding the report or its contents

Full

Contacts

32

G4-32

The ‘in accordance’ option the organisation has chosen. The GRI
Content Index for the chosen option. The reference to the External
Assurance Report, if the report has been externally assured.

Full

About this Report
Appendix 1. GRI G4
Content Index –
Electric Utilities
Supplement

33

G4-33

The organisation's policy and current practice with regard to
seeking external assurance for the report.

Full

External Assurance
Statement

Corporate Governance
34

G4-34

Governance structure of the organisation, including committees of
the highest governance body, including committees responsible for
decision-making on economic, environmental and social impacts

Full

Corporate Governance

35

G4-35

Process for delegating authority for economic, environmental
and social topics from the highest governance body to senior
executives and other employees

Full

Corporate Governance

36

G4-36

Information on whether the organisation has appointed an
executive-level position or positions with responsibility for
economic, environmental and social topics, and whether post
holders report directly to the highest governance body

Full

Corporate Governance

37

G4-37

Processes for consultation between stakeholders and the highest
governance body on economic, environmental and social topics.
If consultation is delegated, describe to whom and any feedback
processes to the highest governance body

Full

Environmental Impact
Management System

38

G4-38

Composition of the highest governance body and its committees
by:

Full

Corporate Governance

•• executive or non-executive;
•• independence;
•• tenure on the governance body;
of each individual’s other significant positions and
•• number
commitments, and the nature of the commitments;

•• gender;
•• membership of under-represented social groups;
relating to economic, environmental and social
•• competences
impacts;

Stakeholder Engagement
24

G4-24

A list of stakeholder groups engaged by the organisation

25

G4-25

The basis for identification and selection of stakeholders with
whom to engage

Full

Stakeholders
and Stakeholder
Engagement

26

G4-26

organisation’s approach to stakeholder engagement,
•• The
including frequency of engagement by type and by stakeholder

Full

Stakeholders
and Stakeholder
Engagement

group, and an indication of whether any of the engagement was
undertaken specifically as part of the report preparation process

Report section/
Notes

Report Profile

in the location of suppliers, the structure of the supply
•• changes
chain, or in relationships with suppliers, including selection and
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Disclosure

•• stakeholder representation
39

G4-39

Information on whether the Chair of the highest governance body
is also an executive officer (and, if so, his or her function within the
organisation’s management and the reasons for this arrangement)

Full

Corporate Governance

40

G4-40

Nomination and selection process for the highest governance
body and its committees, and the criteria used for nominating
and selecting highest governance body members (diversity,
independence, expertise and experience)

Full

Corporate Governance
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No

Indicator
Index

Description

41

G4-41

Processes for the highest governance body to ensure conflicts
of interest are avoided and managed. Information on whether
conflicts of interest are disclosed to stakeholders, including,
as a minimum: cross-board membership; cross-shareholding
with suppliers and other stakeholders; existence of controlling
shareholder; related party disclosures

Disclosure
Full

Report section/
Notes
Corporate Governance

Indicator
Index

Description

56

G4-58

The internal and external mechanisms for reporting concerns
about unethical or unlawful behavior, and matters related
to organisational integrity, such as escalation through line
management, whistleblowing mechanisms or hotlines

Disclosure

Report section/
Notes

Full

Ethics in Governance

Category: Economic

The role of the highest governance body

Aspect: Economic Performance

42

G4-42

The highest governance body’s and senior executives’ roles in the
development, approval, and updating of the organisation’s purpose,
value or mission statements, strategies, policies, and goals related
to economic, environmental and social impacts

Full

Corporate Governance

57

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Our Role within the
Industry
Procurement

43

G4-43

Measures taken to develop and enhance the highest governance
body’s collective knowledge of economic, environmental and
social topics

Full

Corporate Governance

58

G4-ЕС1

Direct economic value generated and distributed

Full

Economic
Performance

59

G4-ЕС2

G4-44

Processes for evaluating the highest governance body's own
performance, particularly with respect to economic, environmental,
and social performance; information on whether such evaluation is
independent or not, and its frequency

Full

Corporate Governance

Risks and opportunities posed by climate change that have the
potential to generate substantive changes in the organisation's
operations

Full

44

The Company does
not evaluate financial
aspects and other
risks posed by climate

60

G4-ЕС3

Full

The highest governance body’s role in the identifiation and
management of economic, environmental and social impacts,
risks, and opportunities; its role in the implementation of due
diligence processes

Full

Coverage of the organisation's defined benefit and pension plan
obligations

Human Resource
Management

61

G4-ЕС4

Financial assistance received from government

Full

Company Profile
Managing Economic
Development

45
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No

G4-45

Corporate Governance

46

G4-46

The highest governance body’s role in reviewing the effctiveness
of the organisation’s risk management processes for economic,
environmental and social topics

Full

Corporate Governance

47

G4-47

The frequency of the highest governance body’s review of
economic, environmental and social impacts, risks, and
opportunities

Full

Corporate Governance

48

G4-48

The highest committee or position that formally reviews and
approves the organisation’s sustainability report and ensures that
all material Aspects are covered

Full

External
Communications and
Government Relations
Department

49

G4-49

The process for communicating critical concerns to the highest
governance body

Full

Corporate Governance

50

G4-50

The nature and total number of critical concerns that were
communicated to the highest governance body and the
mechanism(s) used to address and resolve them

Full

Corporate Governance

Aspect: Market Presence
62

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Human Resource
Management

63

G4-ЕС5

Ratios of standard entry level wage by gender compared to local
minimum wage at significant locations of operation

Full

Human Resource
Management

64

G4-ЕС6

Proportion of senior management hired from the local community
at significant locations of operation

Full

Human Resource
Management

Aspect: Indirect Economic Impacts
65

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Managing Economic
Development

66

G4-ЕС7

Development and impact of infrastructure investments and
services supported

Full

Ensuring Reliable
and Uninterrupted
Operations of UNEG
Charity

67

G4-ЕС8

Significant indirect economic impacts, including the extent of
impacts

Full

Ensuring Reliable
and Uninterrupted
Operations of UNEG

Remuneration and Incentives
51

G4-51

Remuneration policies for the highest governance body and senior
executives for the types of remuneration

Full

Corporate Governance

52

G4-52

The process for determining remuneration; information on
whether remuneration consultants are involved in determining
remuneration and whether they are independent of management.
Any other relationships which the remuneration consultants have
with the organisation

Full

Corporate Governance

Information on how stakeholders’ views are sought and taken into
account regarding remuneration, including the results of votes on
remuneration policies and proposals

Full

53

G4-53

Aspect: Procurement Practices
68

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts.

Full

Procurement

69

G4-EC9

Proportion of spending on local suppliers at significant locations
of operation

Full

Procurement

Corporate Governance

Ethics and Integrity

Category: Environmental

54

G4-56

The organisation’s values, principles, standards and norms of
behaviour such as codes of conduct and codes of ethics

Full

Ethics in Governance

55

G4-57

The internal and external mechanisms for seeking advice on
ethical and lawful behavior, and matters related to organisational
integrity, such as helplines or advice lines

Full

Ethics in Governance

Aspect: Materials
70

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Environmental Impact
Management System

71

G4-EN1

Materials used by weight or volume

Full

Environmental
Performance
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No

Indicator
Index

Description

72

G4-EN2

Percentage of materials used that are recycled input materials

Disclosure
Full

Report section/
Notes

Indicator
Index

Description

Disclosure

Report section/
Notes

Environmental
Performance

Aspect: Effluents and Waste
90

G4-EN22

Total water discharge by quality and destination

Full

Environmental
Performance

Aspect: Energy
73

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Energy Efficiency and
Energy Management

91

G4-EN23

Total weight of waste by type and disposal method

Full

Environmental
Performance

74

G4-EN3

Energy consumption within the organisation

Full

Energy Efficiency and
Energy Management

92

G4-EN24

Total number and volume of significant spills

Full

Environmental
Performance

75

G4-EN6

Reduction of energy consumption

Full

Energy Efficiency and
Energy Management

93

G4-EN26

Full

Environmental
Performance

76

G4-EN7

Reductions in energy requirements of products and services

Full

Energy Efficiency and
Energy Management

Identity, size, protected status, and biodiversity value of water bodies
and related habitats significantly affected by the organisation’s
discharges of water and runoff

Aspect: Water

178

No

Aspect: Products and Services
94

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Environmental Impact
Management System

G4-EN27

Extent of impact mitigation of environmental impacts of products
and services

Full

Environmental
Performance

77

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Environmental Impact
Management System

95

78

G4-EN8

Total water withdrawal by source

Full

Environmental
Performance

Aspect: Compliance

79

G4-EN9

Water sources significantly affected by withdrawal of water

Full

Environmental
Performance

96

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Environmental Impact
Management System

80

G4-EN10

Percentage and total volume of water recycled and reused

Full

Environmental
Performance

97

G4-EN29

Monetary value of significant fines and total number of nonmonetary sanctions for non-compliance with environmental laws
and regulations

Full

There were no
significant fines
and non-monetary
sanctions.

Aspect: Transport

Aspect: Biodiversity
81

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Environmental
Performance

82

G4-EN11

Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value outside
protected areas

Full

Appendix 2. The List
of Specially Protected
Natural Areas where
Federal Grid Company
operates

83

G4-ЕN12

Description of significant impacts of activities, products, and
services on biodiversity in protected areas and areas of high
biodiversity value outside protected areas

Full

Environmental
Performance

84

G4-EN13

Habitats protected or restored

Full

None

85

G4-EN14

Total number of IUCN Red List species and national conservation
list species with habitats in areas affected by operations, by level
of extinction risk

Full

Appendix 3. Total
number of IUCN Red
List species and
national conservation
list species with
habitats in specially
protected natural areas
where Federal Grid
Company operates

98

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Environmental
Performance

99

G4-EN30

Significant environmental impacts of transporting products and
other goods and materials for the organisation’s operations, and
transporting members of the workforce

Full

Environmental
Performance

Aspect: Overall
100

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Environmental Impact
Management System

101

G4-EN31

Total environmental protection expenditures and investments by
type

Full

Environmental
Performance

Category: Social – Sub-Category: Labour Practices and Decent Work
Aspect: Employment
102

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Human Resource
Management

103

G4-LA1

Total number and rates of new employee hires and employee
turnover by age group, gender and region

Partial.
Information is
not disclosed
by employment type,
employment
agreement
because
there is no
centralised
recording.

Human Resource
Management

Aspect: Emissions
86

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Environmental
Performance

87

G4-EN19

Reduction of greenhouse gas (GHG) emissions

Full

Environmental
Performance

88

G4-EN20

Emissions of ozone-depleting substances (ODS)

Full

Environmental
Performance

89

G4-EN21

NOx, SOx, and other significant air emissions

Full

Environmental
Performance
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No

Indicator
Index

Description

104

G4-LA2

Benefits which are standard for full-time employees of the
organisation but are not provided to temporary or part-time
employees, by significant locations of operation

Disclosure
Full

Report section/
Notes
Human Resource
Management

105

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Human Resource
Management

106

G4-LA4

Minimum notice period(s) regarding operational changes, including
whether these are specified in collective agreements

Full

Human Resource
Management

107

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Health and Safety

108

G4-LA5

Percentage of total workforce represented in formal joint
management–worker health and safety committees that help
monitor and advise on occupational health and safety programs

Full

Health and Safety

109

G4-LA6

Type of injury and rates of injury, occupational diseases, lost days,
and absenteeism, and total number of work-related fatalities, by
region and by gender

Partial.
Information is
not disclosed
by region
and gender
because
there is no
centralised
recording.

Health and Safety

Partial

Health and Safety

111

G4-LA7

G4-LA8

Information on whether there are workers who are involved in
occupational activities who have a high incidence or high risk of
specific diseases.

Health and safety topics covered in formal agreements with trade
unions

Description

Disclosure

Report section/
Notes

Category: Social – Sub-Category: Society

119

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Stakeholders
and Stakeholder
Engagement

120

G4-SO2

Operations with significant actual and potential negative impacts
on local communities

Full

Do not exist

Aspect: Anti-Corruption

Aspect: Occupational Health and Safety

110

Indicator
Index

Aspect: Local Communities

Aspect: Labour/Management Relations

180

No

Full

Health and Safety

121

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Anti-Corruption
Activities

122

G4-SO1

Percentage of operations with implemented local community
engagement, impact assessments, and development programs

Full

There were no special
programmes for
local communities
engagement.
Engagement is
implemented through
public hearings,
consultation
and response
to applications
and appeals of
local community
representatives when
constructing new
UNEG facilities.

123

G4-SO2

Operations with significant actual and potential negative impacts
on local communities

Full

Do not exist

124

G4-SO3

Total number and percentage of operations assessed for risks
related to corruption and the significant risks identified

Partial.
Information is
not disclosed
about
percentage
of operations
because
there is no
centralised
recording.

Anti-Corruption
Activities

Aspect: Training and Education
112

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Social and Youth
Policy

113

G4-LA9

Average hours of training per year per employee by gender, and by
employee category

Full

Social and Youth
Policy

125

G4-SO4

Communication and training on anti-corruption policies and
procedures

Full

Anti-Corruption
Activities

114

G4-LA10

Programs for skills management and lifelong learning that support
the continued employability of employees and assist them in
managing career endings

Full

Social and Youth
Policy

126

G4-SO5

Confirmed incidents of corruption and actions taken

Full

Anti-Corruption
Activities

Aspect: Public Policy

Aspect: Equal Remuneration for Women and Men
115

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Human Resource
Management

116

G4-LA13

Ratio of basic salary and remuneration of women to men by
employee category, by significant locations of operation

Full

Human Resource
Management

Ethics in Governance

127

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Our role within the
Industry
Import Substitution

128

G4-SO6

Total value of political contributions by country and recipient/
beneficiary

Full

No financial and
in-kind political
contributions were
made.

Category: Social – Sub-Category: Human Rights
Aspect: Non-discrimination

Aspect: Anti-competitive Behaviour

117

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

118

G4-HR4

Total number of incidents of discrimination and corrective actions
taken

Full

129

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Procurement

130

G4-SO7

Total number of legal actions for anti-competitive behaviour, antitrust, and monopoly practices and their outcomes

Full

Procurement
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GRI G4 Content Index – Electric
Utilities Sector Supplement

Description

Disclosure

Report section/
Notes

Aspect: Compliance
131

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Specific Sustainable
Development Activities
Core Sustainable
Development Activities

132

G4-SO8

Monetary value of significant fines and total number of nonmonetary sanctions for non-compliance with laws and regulations

Full

There were no
significant fines
and non-monetary
sanctions

Aspect: Supplier Assessment for Impacts on Society
133

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Procurement

134

G4-SO9

Percentage of new suppliers that were screened using criteria for
impacts on society

Full

Anti-Corruption
Activities

Indicator
Index

Description

147

G4-EU10

Planned capacity against projected electricity demand over the
long term, broken down by energy source and regulatory regime.

Full

Our Role within the
Industry

148

G4-EU11

Transmission and distribution losses as a percentage of total
energy

Full

Our Role within the
Industry

135

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Environmental Impact
Management System

136

G4-PR1

Percentage of significant product and service categories for which
health and safety impacts are assessed for improvement

Full

Environmental Impact
Management System

Aspect: Product and Service Labeling
137

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Managing Economic
Development

138

G4-PR5

Results of surveys measuring customer satisfaction

Full

Managing Economic
Development

Compliance
139

G4-DMA

Information on the organisation’s approach to managing the
material Aspect and its impacts

Full

Core Sustainable
Development Activities

140

G4-PR9

Monetary value of significant fines for non-compliance with laws
and regulations concerning the provision and use of products and
services

Full

There were no such
fines in the reporting
year.

Electric Utilities Sector Disclosures
General Standard Disclosures for the Electric Utility Sector
141

G4-EU1

Installed capacity

Full

Our Role within the
Industry

142

G4-EU3

Number of residential, industrial, institutional and customer
accounts

Full

Our Role within the
Industry

143

G4-EU4

Length of above and underground transmission and distribution
lines by regulatory regime

Full

Our Role within the
Industry

144

G4-EU5

Allocation of CO2E emissions allowances or equivalent

Full

The Company is not
subject to allocation
of CO2E emissions
allowances or
equivalent

Category: Economic
145

G4-DMA
(former
EU6)

Management approach to ensure short and long-term electricity
availability and reliability

Full

Ensuring Reliable
and Uninterrupted
Operations of UNEG

146

G4-DMA
(former
EU8)

Research and development activity and expenditure aimed
at providing reliable electricity and promoting sustainable
development

Full

Ensuring Reliable
and Uninterrupted
Operations of UNEG

Disclosure

Report section/
Notes

Category: Environmental
149

G4-EU12

Description of significant impacts of activities, products,
and services on biodiversity in protected areas and areas of high
biodiversity value outside protected areas

Full

Environmental Impact
Management System

150

G4-EU13

Biodiversity of offset habitats compared to the biodiversity
of the affected areas
Approaches for pest and vegetation management along
transmission and distribution corridors

Full

Environmental Impact
Management System

Category: Social – Sub-Category: Labour Practices and Decent Work
151

Aspect: Customer Health and Safety
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No

G4-EU15

Percentage of employees eligible to retire in the next 5–10 years
broken down by job category and by region

Full

Human Resource
Management

Category: Social – Sub-Category: Society
152

G4-DMA
(former
EU19)

Stakeholder participation in decision making processes related to
energy planning and infrastructure development

Full

Stakeholders
and Stakeholder
Engagement

153

EU20

Approach to managing the impacts of displacement

Full

Human Resource
Management

154

G4-DMA
(former
EU21)

Contingency planning measures, disaster/emergency management
plan and training programs, and recovery/restoration plans

Full

Ensuring Reliable
and Uninterrupted
Operations of UNEG

155

G4-EU22

Number of people physically and economically displaced and
compensation, broken down by type of project

Full

No people displaced

Category: Social – Sub-Category: Product Responsibility
156

G4-EU25

Number of injuries and fatalities to the public involving company
assets, including legal judgments, settlements, and pending legal
cases of diseases

Full

Ensuring Reliable
and Uninterrupted
Operations of UNEG

157

G4-EU29

Average power outage duration and unserved energy volume

Full

Ensuring Reliable
and Uninterrupted
Operations of UNEG

183

Appendices

Appendices

The List of Specially Protected
Natural Areas where Federal Grid
Company Operates
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Appendix 2. The List of Specially Protected Natural Areas where
Federal Grid Company Operates G4-EN11
No.

Federal Grid Company Facility

Land plot
area, ha

Location (RF region,
territory, oblast, city,
etc.)

Name of SPNA

Russia, Voronezh Oblast,
Verkhnehacsky District

Voronezh State Nature
Biosphere Reserve

No.

Federal Grid Company Facility

Land plot
area, ha

Location (RF region,
territory, oblast, city,
etc.)

Name of SPNA

22.7 (protected
area), 0.5865
(under towers)

Chelyabinsk Oblast, Miass
Urban District

Ilmen State Reserve
named after V.I. Lenin
(the Ural Branch of the
Russian Academy of
Sciences)

0.064

Udmurt Republic,
Votkinskiy District

Nechkinsky National
Park

MES East
Khabarovskoye PMES
18

500 kV Zlatoust-Chelyabinskaya OHL

MES Centre
Upper Don PMES
1

220 kV Yuzhnaya Usman Tiagavaya OHL/220 kV
Kirovskaya-Post 474 Tiagavaya ) OHL
(11.944 km))

35.8

Permskoe PMES
19

500 kV Votkinskaya HPP-Vyatka OHL

Volga-Don PMES
2

500 kV Balashovskaya-Lipetskaya 1 OHL
(8,468 km, towers NN 894–915)

0.3157

3

500 kV Balashovskaya-Lipetskaya 2 OHL
(with branch line to Novovoronezhskaya NPP),
8.777 km, towers NN 894–916.

0.8406

MES South
Novokhopersky District,
Voronezh Oblast

Hopersky State Nature
Reserve

Moskovskoe PMES
4
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220 kV Kashira-Oka OHL 1,2
220 kV Kashirskaya HPP – Oka 1 OHL, 2 chain

11.97

Moscow Oblast,
Serpukhov District

Kaluga Oblast,
Yukhnovsky District

Prioksk Terrace State
Biosphere Reserve

Priokskoe PMES
5

500 kV Smolenskaya NPP – Kaluzhskaya OHL

0.984

6

220 kV Cherepet – Liteynaya OHL

0.135

7

220 kV Cherepet – Tsementnaya OHL

0.051

8

500 kV Smolenskaya NPP – Mikhaylovskaya OHL

2.912

Kaluga Oblast, Kozelsky
District

Ugra National Park

Kaluga Oblast, Ulyanovsky
District

Kaluga Zaseki State
Nature Reserve

Orel Oblast, Khotynetsky
District

Orel Polesye National
Park

Chernozemnoe PMES
9

500 kV Novobryanskaya – Elets OHL
(commissioned in 1977, towers NN 212 – 308,
length 26.5 km)

185.5

MES Siberia

500 kV Sayano-Shushenskaya HPP –
Novokuznetskaya OHL (OHL – 541)

11

500 kV Sayano-Shushenskaya HPP –
Novokuznetskaya OHL (OHL-542)

12
13

220 kV Shushenskaya tower – Minusinskaya OHL
tower (D-37/38)

20

330 kV Novocherkassk SDPP – South OHL

2.0637

Rostov Oblast,
Kuibyshevsky District

Lysegorka

21

220 kV OHL R20 – T10 1 c

0.5356

Rostov Oblast,
Myasnikovsky District

Kamennaya Balka

22

220 kV OHL R40 – Т15

1.2435

Rostov Oblast,
Myasnikovsky District

Chulekskaya Balka

23

500 kV Rostov NPP – Shakhty OHL

0.2719

Rostov Oblast,
Volgodonsk

Dendrological Park

24

220 kV Novocherkassk SDPP – NZB OHL

0.1905

Rostov Oblast,
Oktyabrskiy District

Persianovskaya Steppe
Reserve

25

220 kV Pogorelovo – Donetskaya OHL

0.0339446

Rostov Oblast, Kamensky
District

Glubokaya River Chalks

26

500 kV Rostov NPP – Shakhty OHL

0.6612

27

220 kV Tsimlyanskaya SDPP – SH30 OHL

0.40525

Rostov Oblast,
Tsimlyansky District

Donskoy Nature Park

28

500 kV OHL – 505 Rostov NPP – Tikhoretsk No.1

0.9328

29

220 kV OHL DSS Volgodonsk – Salsk

1.4255

Rostov Oblast, Proletarsky
District

Rostov Oblast
Wetlands –
Veselovskoe Water
Storage Reservoir and
Manych-Gudilo Lake

Stavropolskoe PMES

Khakasskoe PMES
10

Rostovskoe PMES

26.61

0,07488

Republic of Khakassia

Krasnoyarsk Territory

220 kV Sushenskaya tower –Turan OHL (D-46)

30

330 kV Mashuk SS

5.5107

Stavropol Territory,
Pyatigorsk

Located on the
territories of health
recreation areas and
resorts

31

330 kV OHL-03 HPP-2 – Mashuk

0.0662

Stavropol Territory,
Zheleznovodsk

Located on the
territories of health
recreation areas and
resorts

32

330 kV OHL-04 Mashuk – Prokhladnaya. The land
plot is part of human settlements

0.0662

Stavropol Territory,
Zheleznovodsk

Located on the
territories of health
recreation areas and
resorts

Shorsky National Park

Shushensky Pine Forest
National Park

Zabaikalskoe PMES
14

220 kV Mysovaya – Vydrino OHL (OHL-273)

15

220 kV Mysovaya – Baykalskaya OHL (OHL-274)

16

500 kV Irkutsk –Gusinoozernaya SDPP OHL

3.5418

Republic of Buryatia

Baikal State Nature
Biosphere Reserve

MES East
Khabarovskoye PMES
17

Double circuit Khekhzir-Gidroliznaya OHL
with a branch to Kruglikovo/t SS L-227 and
Khekhzir – Dormidontovka/t with a branch to
Kruglikovo/t L-228 from tower 14 to tower 38

48.0

Khabarovsk Territory

Bolshekhekhtsirsky
State Nature Reserve

Kubanskoe PMES
33

220 kV Psou-Poselkovaya OHL

10.66

Krasnodar Territory, Sochi
National Park

Sochi National Park

34

500 kV Vardane-Psou OHL segment up to the
Georgian border

3.0917

Krasnodar Territory, the
city of Sochi, Central,
Lazarevsky, Khosta, and
Adler Districts

Specially Protected
Natural Reservations
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Total number of IUCN Red List species
and national conservation list
species at Specially Protected Natural
Areas where the Company operates

Land plot
area, ha

Location (RF region,
territory, oblast, city,
etc.)

Name of SPNA

35

220 kV Psou – Bzybi OHL up to tower No.8 (2.437
up to the Abkhazia border)

0.229368

Krasnodar Territory,
the city of Sochi, Adler
District

Specially Protected
Natural Reservations

36

220 kV Psou – Bzybi OHL up to tower No.8 (2.437
up to the Abkhazia border)

0.02542

Krasnodar Territory,
the city of Sochi, Adler
District

Located within the
second zone of
mountain-sanitary
protection

220/110/10 kV Dagomys SS – land plot is a part
of human settlements

3.86

Krasnodar Territory, the
city of Sochi, Lazarevsky
District, Dagomys

Located within the
second zone of
mountain-sanitary
protection

Krasnodar Territory,
the city of Sochi, Adler
District, village Veseloe

Sochi National Park

37

38

220/110/10 kV Psou SS – land plot is a part of
human settlements

2.59

MES Volga
Nizhegorodskoe PMES
39
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500 kV Ulyanovskaya Severnaya ) OHL
(new name – Veshkaima-Osinovka) (24.47 km),
500 kV Ulyanovskaya Yuzhnaya OHL
(new name – Veshkaima-Arzanasskaya) (24.4 km)

244.4

Republic of Mordovia,
Ichalkovsky District

Smolny National Park

Middle Volga PMES
40

500 kV Volzhskaya HPP named after LeninVeshkaim (Kuibyshevskaya-Yuzhnaya) OHL
(14.91 km)

1.481 ha under
towers

Samara Oblast,
Stavropolsky District,
Zhigulevsk town

Samarskaya Luka
National Park

4.5 ha under
towers

Saratov Oblast

Khvalinsky National
Park

Low Volga PMES
41

220 kV Saratov HPP-Kubra OHL (2.52 km)

MES North-West
Karelskoe PMES
42

L-397 330 kV Kolskaya NPP – Monchegorsk OHL,
towers
NN 91-105 (10 suspension towers and 4 anchor
towers) on the territory of the reserve
L-398 330 kV Kolskaya NPP – Monchegorsk OHL,
towers
NN 88-102 (10 suspension towers and 4 anchor
towers)

0.515

Murmansk Oblast,
Monchegorsk District
(western part of Kola
Peninsula)

Lapland State
Biosphere Nature
Reserve

43

L-392 330 kV Kondopoga – Petrozavodsk OHL,
9 towers NN 81-90 (3 anchor towers and 6
suspension towers)

0.16

Kondopoga District, not
far from the Kondopoga
town, near Martsialnie
Vody village

Sanitary protection
zone within the
Martsialnie Vody
Sanatorium having a
status of health resort
forests

44

35 kV Aerial Cable Line Lyaskelya-Valaam N 1,
632 wooden towers: 90 anchor towers and 542
suspension towers
35 kV Aerial Cable Line Lyaskelya Valaam
N2», 632 wooden towers: 90 anchor and 542
suspension towers

0.162

35 kV Valaam SS

0.130

6 kV Valaam DPS

0.232

Republic of Karelia.
Sortavalsky District, in the
northern part of Ladoga
Lake, in 22 km from the
continent.

Valaam Archipelago
Nature Park

Appendix 3. Total number of IUCN Red List species and national
conservation list species at Specially Protected Natural Areas where
the Company operates
Animal
species

Plant
species

1 — Endangered

10

6

2 — Decreasing number

52

15

3 — Rare

28

32

4 — Uncertain status

5

5 — Rehabilitated or rehabilitating

2

Status

Fungus
species

0 — Probably extinct
Included in the Red
Book of Russia

Federal Grid Company Facility

Included in Red Books of the RF constituent entities

Included in IUCN
Red List

No.

18

37

LC – least concern

31

5

NT – Near threatened

9

VU – Vulnerable

16

EN – Endangered

7

CR – Critically endangered

2

1

3
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Appendix 4. External Assurance Statement
on 2015 Social Responsibility and Corporate Sustainability Report
of Federal Grid Company

General Information

188

We have been commissioned by the Management
of Federal Grid Company to complete a review
of the 2015 Social Responsibility and Corporate
Sustainability Report (hereinafter – the Report)
in terms of completeness and materiality of the
information disclosed and responsiveness of the
Federal Grid management to stakeholder comments
and proposals. For this end, the Company gave us
an opportunity to participate in the Public hearings
on the 2015 Social Responsibility and Corporate
Sustainability Report of Federal Grid Company, where
we could freely express our opinion on the issues
discussed.

Summary of work performed
Our assurance procedures performed are based on
based on the comparative analysis of two versions
of the Report (draft Report and its final version),
on the analysis of speeches, comments, answers
to our questions we received from the Federal Grid
managers in the course of the hearings.
The Report has been evaluated against the following
criteria:

•• Alignment of the Report with the requirements of

the chosen standards and Sustainability Reporting
Guidelines (GRI G4 and AA1000SES)

•• Adherence to the main reporting principles
•• Materiality of the topics reported
•• Completeness and information balance, including
the coverage of topics under three main areas of
sustainable development (economy, environment,
social relations)

•• Responsiveness to stakeholder requests
•• Credibility and consistency of data reported.

Materiality

Responsiveness

The results of our analysis are presented in the
form of the external assurance statement. We
express our opinions as individual members of
the society and not as representatives of the
organisations we work. We have not received any
remuneration from the Company for the time spent
for this work.

Traditionally, the Report contains the comprehensive
information on the scope and geography of the
Company activities, corporate governance practice,
internal control and risk management systems. It also
provides the integrated information on the Company’s
approaches and performance in the specific
areas of CSR management (ensuring reliability,
innovative development, anti-corruption practices),
gives a close look at the issues of economic and
environmental impact, covers the topics of HR policy
and stakeholder engagement. The continuity of the
content as against previous reports allows for the
readers’ understanding of the Company’s directions
for the long-term sustainable development.

Our conclusions

Balance

In general, our evaluation of the Report in terms of
the format and scope of the information provided is
positive. We are not aware of any facts that put in
doubt the reliability of the reported information.

We give a positive evaluation of the level of balance
achieved in the 2015 Report. Sufficient information
is provided on all the key areas of activity in the
field of sustainable development, the management
approaches in these areas are reported, both the
successful aspects of the Company’s activities and
those that require improvement are covered.

The Company Management responded to the
comments and proposals of stakeholders both within
the Public hearings and by updating and amending
the final version of the Report. In particular, the Report
includes explanations for a reduction in the accident
rate at electric grid facilities, the coverage of the
collective bargaining agreements and other issues of
social partnership, a list of IUCN Red List species and
National Conservation List Species has been updated.
In addition, the Company has made commitments
to pay a closer attention to the description of
non-financial risks, disclose information about its
work with contractors in terms of the Company’s
requirements for them to manage environmental and
health and safety risks, disclose information about
staff turnover by employee categories, disclose the
number of employees who have taken professional
re-training courses by training place, i.e. at highereducation institutions, corporate training centres,
include information about co-operation with the higher
education institutions when conducting cultural and
sports events, disclose information about the average
length of employees’ service in the Company, disclose
the total size of land under electricity transmission
lines instead of the size of land only under towers, as
well as to analyse the terminology used for sustainable
development, corporate sustainability and corporate
social responsibility when preparing a report for 2016.

The Company’s efforts to inform the society on its
activities in the field of sustainable development
in the form of regular release of non-financial
reports (this is the ninth report) merit an approval.
To improve the quality of its reports, Federal
Grid organises dialogues with stakeholders thus
demonstrating its willingness to maintain an open
discussion on topical issues of its activities and
to increase transparency of the Company and the
whole electricity industry.
Highlighting and detalisation of information on
the Company’s focus areas in social responsibility
and sustainable development is an obvious
advantage of the Report. ‘Improving efficiency is a
mutual interest of the Company and stakeholders’
became the key topic of the 2015 Report. The
Report also describes how the Company manages
its corporate social responsibility and economic
impacts, contributes to society development and
environment protection, what anti-crisis measures
it takes and what were the results of anti-corruption
activities, innovative development and import
substitution policy.

Stakeholder Inclusiveness
Our communications with the Company Management
were arranged at a high level which, in our opinion,
contributed to the improvement of the quality and
disclosure of information. In the course of the Public
hearings, we were given an opportunity to make
comments and proposals on information disclosure
and further development of the draft of the Report.
We recommend that the Company should have more
active dialogues with stakeholders when preparing
non-financial reports in the next reporting cycle,
use their results for determining material aspects
of sustainable development activities to disclose
them in the Report, and involve a broader range of
stakeholders in the above dialogues.

We are also pleased to note that our proposals with
regard to future reports made within the discussion on
the 2014 non-financial report, were responded in the
2015 Report.
Our comments do not detract from the merit of the
2015 Report. We hope that Federal Grid Company will
gradually implement plans and commitments in the
field of CSR and sustainable development contained
in this Report, and will develop its stakeholder
engagement practices.
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Annex 5. Minutes of Hearings on the Draft Report

Programme Director for Environmental
Policy of the Fuel and Energy Complex,
World Wide Fund for Nature (WWF Russia)

Deputy Principal,
Moscow University of Power Engineering
Vyacheslav
Grechikhin

Alexey
Knizhnikov

		
Deputy Principal for Integration
with Industrial Entities, Kazan State University
of Power Engineering
Damir
Gubarev

Non-commercial partnership Global Energy,
President
Igor
Lobovsky

		
Member of RUIE Expert Council,
CEO of Agency SGM
Elena
Dolgikh
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Interfax-ERA,
Director
Alexander
Martynov

Director for Development,
Russian Birds Conservation Union
Elena
Zubakina

RaEl Association,
Director General
Arkadiy
Zamoskovny

Ph.D. in Engineering Science
Corresponding Member of the Russian
Academy of Science, Professor
Director of the International Institute of Energy
Policy and Diplomacy, MGIMO University of the
Russian Ministry of Foreign Affairs

MINUTES
of Public Hearings on the 2015 Social
Responsibility and Corporate Sustainability
Report of Federal Grid Company of the
Unified Energy System

6. Georgy RESHETNIKOV – Deputy Director of Department
for External Communications and Government Relations
7. Rustam GADZHIEV – Chief Expert of Industrial and
Technical Section at the Physical Assets Management
Department

Hearings were held in: Moscow, 9/11 Bolshoy
Nikolovorobinsky pereulok

LLC Nexia Pacioli Consulting

Date and time: 22 April 2016, 12:30 – 14:30.

8. Yulia YEMELIANOVA – Deputy CEO, Moderator

AGENDA:

Stakeholders

1. Georgy Reshetnikov on “2015 Social Responsibility and
Corporate Sustainability Report of Federal Grid Company:
goals, standards, structure, key topics, and major
changes.”

9. Marina ALEXEEVA – CEO, LLC EcoPromSystemy

2. Natalia Ozhegina on “Federal Grid Company’s personnel
management system and social projects in 2015.”

10. Irina VOLKOVA – First Deputy Dean of the
Management Faculty; Deputy Director, Professor of the
Global Economy and Global Politics Faculty, Dr. Sc.,
senior lecturer at the Institute of Pricing and Regulation of
Natural Monopolies

3. Nikolay Shvets on “Environmental acceptability
of Federal Grid Company’s operations. Development
of import substitution in the context of sustainable
development.”

11. Vyacheslav GRECHIKHIN – Deputy Principal, Moscow
University of Power Engineering

4. Speeches of stakeholders and experts; discussion
of the draft report and recommendations about its
contents.

13. Damir GUBAEV – Deputy Principal for Integration
with Industrial Entities, Kazan State University of Power
Engineering

PARTICIPANTS:

14. Elena DOLGIKH – Member of RUIE Expert Council;
CEO of Agency SGM

12. Alexander GUSEV CEO, media holding Ruskabel

Federal Grid Company
Valery
Salygin

1. Natalia OZHEGINA – Deputy Chairperson of the
Management Board
2. Nikolay SHVETS – Deputy Chairman of the
Management Board
3. Dmitry KLOKOV – Director for External Communications
4. Yulia KUZNETSOVA – Director of the Personnel
Management and Organisational Planning Department
5. Georgy KOLESNIK – Deputy Director of Department –
Head of Import Substitution and Local Content of
Electrical Manufacturing

15. Elena ZUBAKINA – Director for Development, Russian
Birds Conservation Union
16. Anton ZUEV – Chief Specialist of the Office of Social
and Labour Relations in the Electricity Industry, RaEl
Association
17. Alexander IGNATOV – Vice President for Finance, NonProfit Partnership “Global Energy”
18. Alexey KNIZHNIKOV – Programme Director for
Environmental Policy of the Fuel and Energy Complex,
World Wide Fund for Nature (WWF Russia)
19. Alexander MARTYNOV – Director, Interfax-ERA
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20. Maria RYABOVA – Leading analyst of the Centre for
Strategic Studies, International Institute of Energy Policy
and Diplomacy of MGIMO University of the Russian
Ministry of Foreign Affairs

The audience asked questions to confirm
understanding and clarify issues.

report,” “sustainable development report” or “corporate
social responsibility report.”

ITEM 3

21. Alexander SLAVINSKY – Chairman of the Board of
Directors, Massa LLC – “Isolator” Plant

Nikolay Shvets spoke on “Environmental acceptability
of Federal Grid Company’s operations. Development
of import substitution in the context of sustainable
development.”

Alexander Martynov pointed out that the Report
should disclose the total size of land under electricity
transmission lines instead of the size of land only under
OTL supports.

22. Ekaterina SHERMAZANOVA – Assistant to Executive
Director of the Russian Chess Federation
The participants received the agenda, list of attendees
and speakers’ presentations before the meeting. One
week before the meeting, a draft report in the electronic
form was shared with all the participants.
The moderator, Yulia Yemelianova, welcomed the
audience and described the objectives and procedure
of the meeting.
ITEM 1
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Georgy Reshetnikov spoke on “2015 Social
Responsibility and Corporate Sustainability Report of
Federal Grid Company: goals, standards, structure, key
topics, and major changes.”
The speaker described the context / background of the
Report preparation process and the 2015 results, spoke
about the updated matrix of key topics / aspects, and
offered arguments in favour of the priority topic for
the Report, “Improvement of efficiency is the mutual
interest of the Company and its stakeholders.” Mr.
Reshetnikov also described the structure of the 2015
Report and how comments of the participants in the
earlier dialogues were taken into account.
ITEM 2
Natalia Ozhegina spoke on “Federal Grid Company’s
personnel management system and social projects in
2015.”
The speaker described the strategic goals and priority
areas in HR management, key HR management
objectives that were achieved in 2015, the Company’s
staff composition, events and outcomes of the
personnel training and development, the Company’s
participation in evaluation and testing of professional
standards, youth policy, and retirees and veterans
support policy. She also spoke about the social
package, including the corporate housing programme
that demonstrated good results.

Nikolay Shvets’ presentation covered the following
issues: key areas in the implementation of the
corporate environmental policy; key results of actions
targeted at environmental safety of the Company’s
operations; implementation of the environmental
management system; progress in utilisation of
trichlordiphenyl-containing equipment; the results of
R&D in the development of a fire protection system for
oil transformers (the use of water mist technology);
bird protection; recognition by independent experts;
awards for implementation of environmental policy; and
environmental protection plans for 2016.
While speaking about import substitution, Mr.
Shvets covered the following issues: threats to the
development of the Russian electrical manufacturing
industry; tools for support of this industry that
Federal Grid Company used in 2015; methodology for
assessing the level of localisation of domestic electric
engineering products; incentives for an increase of
output by the electrical manufacturing industry via
using components; development of export-oriented
manufacture of electrical products, and problematic
issues related to implementation of the import
substitution programme.
The audience asked questions to confirm
understanding and clarify issues.
ITEM 4
Speeches of stakeholders (recommendations/
proposals/inquiries).
Elena Dolgikh suggested that the CSR section of the
corporate governance report should contain more
references to the Annual Report. This will help to make
the Report shorter and avoid duplication of information.
Ms. Dolgikh recommended paying more attention
to the description of non-financial risks. She also
recommended analysing the terminology used by the
Company, i.e. she asked why it is a “social responsibility
and corporate sustainability report” and not a “social

Marina Alexeeva said the Report should disclose
information about work with contractor organisations
in terms of the Company’s requirements for them to
manage environmental risks and labour protection
risks. She recommended disclosing information about
staff turnover and explaining what categories of
employees (industrial, administrative, managerial) are
underlying this turnover, and why.
Damir Gubaev recommended disclosing the number
of employees who have taken professional re-training
courses by location, i.e. at the tertiary institutions
and in the corporate training centres. He noted the
importance of disclosing information about cooperation with the institutions of higher education in
conducting cultural and sports events. He also said
the Company should explain the reasons of such a
significant reduction of the accident rate (by 22%).
Anton Zuev focused on the need to remove
discrepancies: on the one hand, the Report says that
2.1% employees are covered by collective agreements;
on the other hand, it says that there is no collective
agreement in the Company. The Report should clarify
what industry tariff agreement regulates the Company’s
transition to the semi-annual indexation of wages
because two agreements were signed in 2014 (about
amendments and about extension). He noted the
importance of making amendments to the text of the
Report: the Council for Professional Qualifications
in the Electric Power Industry was established by
the National Presidential Council for Professional
Qualifications (NCPC), and it would be wrong to refer to
the Ministry of Energy here.

Elena Zubakina said reference to the Russian Birds
Conservation Union as a participant of the oriental
stork conservation project should be removed from
the Report because the Union did not take part in this
project in 2015.
Alexey Knizhnikov noted the progress in the preparation
of the Company’s public non-financial statements. He
recommended that future reports should disclose not
only information about obtaining the certificates for the
environmental management system (EMS) but changes
in the indicators that reflect the EMS improvements,
changes in the number of auditors’ critical comments,
and the like.
Alexander Slavinsky pointed to the need to draw up
a methodology for certification of the manufacturing
process (i.e., move from certification of products to
certification of manufacturing process). He also said it
is important to disclose information about the average
length of employees’ service in the Company.
Moderator Yulia Yemelianova thanked the participants
for their active contribution to the dialogue and
expressed hope that the Company would review all
the proposals and take them into account wherever
possible.

Head of the working team for preparation of the 2015
Social Responsibility and Corporate Sustainability
Report of Federal Grid Company,
Deputy Director of the Department for External
Communications and Government Relations
Georgy Reshetnikov
Moderator, Deputy CEO of Nexia
Pacioli Consulting, Partner
Yulia Yemelianova
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